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1. Policy Statement: 
The Parks Pre-Primary is committed to providing a safe, nurturing, and inclusive environment 
for all children. This behaviour management policy aims to promote positive behaviour, foster 
social-emotional development, and create a respectful and harmonious atmosphere within 
our school community. 
 
2. Positive Behaviour Expectations: 
- We have clear expectations for positive behaviour, which are communicated to all 
children, staff, and parents. 
- Children are encouraged to be kind, respectful, and considerate towards others. 
- We promote cooperation, sharing, and effective communication skills. 
 
3. Role of Staff: 
- Staff members act as positive role models, demonstrating appropriate behaviour and 
language. 
- They provide guidance, support, and encouragement to children in managing their 
behaviour. 
- Staff members actively engage children in activities that promote self-regulation and 
problem-solving skills. 
 
4. Consistent and Fair Approach: 
- Behaviour management strategies are implemented consistently across the board by all 
staff members. 
- Fairness and equity are maintained in addressing behavioural issues. 
- Disciplinary actions, when necessary, are age-appropriate, respectful, and non-punitive. 
 
5. Clear Expectations and Rules: 
- Clear and age-appropriate expectations and rules are established and communicated to 
children. 
- Rules are explained in a positive and understandable manner. 
- Visual aids, such as posters or visuals, may be used to reinforce expectations. 
 
6. Positive Reinforcement: 
- Positive reinforcement strategies are used to acknowledge and encourage desirable 
behaviour. 
- Verbal praise, stickers, certificates, or other rewards may be employed to recognise 
children's efforts and achievements. 
 
7. Redirection and Guidance: 
- Staff members use redirection techniques to guide children towards appropriate behaviour. 
- They provide clear instructions and alternatives when children engage in challenging 
behaviour. 
- Children are given opportunities to reflect on their actions and make positive choices. 
 
8. Conflict Resolution: 
- Staff members facilitate conflict resolution among children, promoting empathy and 
understanding. 
- Mediation techniques are used to help children express their feelings and find mutually 
acceptable solutions. 
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9. Communication with Parents: 
- Parents are kept informed about their child's behaviour, both positive and areas for 
improvement. 
- Regular communication channels, such as parent-teacher meetings or daily reports, are 
utilised to share information. 
- Parents are encouraged to collaborate with staff in addressing behaviour concerns and 
implementing consistent strategies at home. 
 
10. Individualised Support: 
- Children with specific behaviour needs or challenges receive individualised support. 
- Individual behaviour plans may be developed in collaboration with parents, external 
professionals, and relevant stakeholders. 
 
11. Staff Training and Professional Development: 
- Staff members receive ongoing training and professional development on behaviour 
management strategies. 
- They are equipped with knowledge and skills to effectively support children's behaviour and 
social-emotional development. 
 
12. Review and Evaluation: 
- The behaviour management policy is regularly reviewed and evaluated for its effectiveness. 
- Feedback from staff, parents, and children is welcomed and considered for continuous 
improvement. 


